SAN DIAS
GLOBAL
EXCHANGE

vol•un•teer
/ˌvälənˈtir/
agent of change

START YOUR EXPERIENCE >>>

Who we are:
The Moroccan Children's Trust is a UK registered charity aiming to
achieve sustainable development for young people and their
communities in Southern Morocco.

Our Mission:
To support and improve conditions for vulnerable children and their
families in Morocco.

Our Vision:
To create a safe and fulfilling environment in which vulnerable children
are able to thrive and grow; a Morocco in which children and families
living in poverty or disadvantage can count on effective and appropriate
support to help them realise their potential.
To achieve this we will continue work in three key areas at the local
level: social work with vulnerable children and their families;
development of child protection systems throughout the region; and
supporting the improvement of the national birth registration
system.

OUR VOLUNTEER
PROJECT:
We invite volunteers from around the world and
across diverse backgrounds to live and work with
us in social development. All volunteers stay
together in our international house situated in the
heart of the Taroudannt community. Their work, in
coordination with our in-country Moroccan partner
“Fondation Amane pour la Protection de
l'Enfance” (FAPE), supports social work activities
and projects located in our community centre,
Centre Amane.
Our volunteer placements are tailored to suit each
individual’s strengths and interests while aligning
with the needs of our in-country team. We work
closely with volunteers and offer various project support
throughout their stay. While projects may vary in form
from assisting research to cross-cultural
communications, all projects primarily aim to support
our non-profit tasks and children's rights advocacy in
Morocco.

Past projects have included:
Monitoring and Evaluation support
Programme Support for Children's
Activities (when needed)
Teaching Journalism/Photography Skills
Leading Sports Activities
Leading professional development
workshops for social worker staff

2 Month
Minimum Stay
From our
experience, we
have found that
2-months min.
is the optimal
time for
volunteers to
complete their
mutual goals
and projects
with our centre
and become
embedded in
the community.

What is life as a volunteer like? >>>

LIVE + LEARN
Volunteering can be an amazing and challenging
experience. We are here to help you along the way.

Training

In-country two week
induction course. The
course includes lessons in
Classical Arabic, Moroccan
Arabic, Moroccan Culture
and Child Protection.

Cultural Exchange

Lodging & Meals

In addition to cultural
excursions in the Souss
Massa Region, we pair you
with a local volunteer
buddy. These are local
Moroccan volunteers who
can support you as you
embed into the
community.

You will live in our
international house
exclusively for volunteers
and staff in the center of
Taroudannt. Taste
authentic Moroccan
cuisine 2 meals a day/5
days made by our
caretaker.

“Working for MCT in Morocco allowed me a cultural insight that I doubt
people on other volunteer programmes benefit from. ”
Lizzie Porter, Volunteer

OPEN
VOLUNTEER
POSITIONS
1

PROGRAMS AND
DEVELOPMENT SUPPORT

This role serves to develop the skills of young
professionals interested in entering the field of
international development and non-profit
management. In this role, volunteers will support the
Development and Program Officers in implementing
our non-profit strategy in the areas of
communications, social work programming, research,
grants, and fundraising. As this in an international
position, applicants who have international
experience and demonstrate flexibility and
adaptability are highly desirable.

Roles:
Communications:
-Support cross-cultural communications with our
international network though updating website,
social media, and newsletters
-Highlight volunteer and work experience
through engaging story-telling and promotion of
our non-profit mission
Program Support:
-Assist the program officer with ongoing
monitoring and evaluation data collection,
implementation, and improvements
-Collect information needed for our international
funders and reporting (i.e. U.S State Department,
UNICEF, EU)
Assist Research:
-Assist in the current research project in-country
and gathering literary reviews and supporting
data
Grants and Fundraising:
-Contribute to grant writing plan and collecting
necessary supporting data
-Research possible grant opportunities and
maintain the grant database

2

SOCIAL WORK
PROFESSIONAL
DEVELOPMENT

Role: Experienced professionals in social work
and related fields to provide workshops to our
staff. Volunteer would collaborate with our
Moroccan team to help identify areas of
growth and provide individualized weekly
lessons to support our ongoing social work.

3

INDEPENDANT RESEARCH
PROJECT
University researchers and prospective
applicants are welcome to contact us
about research projects that could fit
into our own research goals and
ongoing projects.

Desired Skills:
- Proficiency in French and or Arabic / Darija
- Strong Commitment to Social Justice
- 2-month minimum availiblity
- Open-minded and adaptable
- Demonstrated leadership and self-led initiatives

TO APPLY:
Please send your CV, cover letter, and project
proposal to info@moroccanchildrenstrust.org
with the your desired volunteer position in the
subject line.

Volunteer Costs
Why a Cost?
As we are a small organisation reliant on a
network of volunteers, we are unfortunately
unable to fund our volunteers during their stay.
We therefore ask for volunteers to cover their
costs during their time in Morocco. However, we
aim to keep the cost as low as possible for the
volunteer and endeavor to offer support and
advice on fundraising if needed.

2-month trip: £1,295*
(includes 2 months room + board, and
in-country services listed below)

Every additional month: £471

Why two months?
From our experience and feedback from former
volunteers, it takes time to settle into a new
community. We want you to benefit from this
learning experience as much as you are giving. For
this same reason, we have found that 2-months is
the optimal time for volunteers to complete their
mutual goals and projects with our centre. We
also welcome longer stays, and invite applicants to
discuss a plan that fits their schedule and goals.

*Prices subject to change according to exchange rates

What's Included?
Airport pick-up and drop-off
Accommodation in our eight bedroom volunteer house, solely for use by our
volunteers and staff members.
Two home-cooked Moroccan meals a day Monday – Friday
Two week induction course in-country. The course includes lessons in Classical
Arabic, Moroccan Arabic, Moroccan Culture and Child Protection
Support from a volunteer ‘buddy.’ A local Moroccan who will help introduce you to
Moroccan life.
Help and support from the in-country team, before during and after your placement.
NOT inlcuded: Flights, Meals on Weekends, Travel Insurance

Christina Eley
Volunteer
"When I left Taroudannt I was leaving behind a
whole host of new friends and a very special
family.”

Connie

Research Volunteer April – June, 2014
"My two-month stay was definitely not short of
cultural stimulations: I attended two weddings
where all the volunteers and I rented traditional
takchitas and walked across town to the venue at
10pm; I took weekly Darija (Moroccan Arabic)
lessons with a hilarious and dedicated teacher;
remembered to eat with my right hand; had henna
done on my hands; I went to Agadir in a grand taxi
(another experience!); was taught a Berber dance; I
went into the mountains for a team retreat; I
savoured avocado juice; battled cockroaches; I
learned to sleep through barking dogs, fighting cats,
crying babies, and car horns; I bargained; tried to
make mint tea; It is indeed endless!”

Verity
Volunteer, March- September, 2016
“I was also fortunate enough to be involved
in other aspects of the charity’s work; I was
asked to facilitate a research project looking
at the possibility of setting up a foster care
system in Taroudannt, control the social
media pages for MCT and translate social
work documents from English into French.
This variety meant that I was always
challenged because the work was
constantly changing and evolving."

